Seine River School Division
Values & Beliefs

We lead and model
cultures of inclusion and
educational justice where

systemic barriers to

learning are removed.

We believe that fiscal
responsibility is essential
for sustainable high-
quality public education.

We respond to a wide
range of evidence to
guide our decision
making.

Our culture is respectful
and collaborative.
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Board Priorities

o We support our schools in creating
learning environments that promote
curiosity, creativity and innovation.

o« We demonstrate commitment by
engaging with rightsholders, educational
partners and voices within and beyond
the community.

e Our educational programs reflect the
needs of our communities and empower
students to reach their individual potential.

« We continually advocate for high-quality
public education.
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Division Priorities

. We ensure the wellness of the school

division, its staff and its students.

. We provide high-quality learning for

students through literacy, numeracy,
indigenous education, and French
immersion programming.

. We improve operational efficiency

throughout the division by refining
management functions and processes.

. We enhance the development of our

employees through capacity building
and professional learning opportunities.
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